
 

Youth Ministry and Internships Enabler 

Person Description 

The Youth Ministry and Internship Enabler must: 

• Be a committed Christian, comfortable and respectful of working within an Anglican 

evangelical framework, and would normally be a member of a local Anglican congregation. 

• Have a strong commitment to Christian mission and the development of Christian leaders 

who enable mission in local churches and beyond.  

• Possess strong strategic development skills. 

• Have specialist knowledge of and keep up to date with Christian youth/young adult ministry, 

culture and mission and the developmental needs of young people. 

• Build and maintain networks with other dioceses, denominations and youth agencies. 

• Be conversant with modern technology and forms of communication. 

• Bring significant skills to the mentoring and management of students undertaking 

Internships through Bishopdale Theological College – particularly younger people. 

• Have a current, clean driver’s licence and be prepared to travel frequently through-out the 

Diocese of Nelson (including Marlborough, Nelson, Tasman and the West Coast). 

 

 

 

A. Youth Enabler 

The role of Youth Enabler for the Diocese of Nelson will comprise half the appointee’s time.  

This is a key position in the Diocese of Nelson, involving mentoring, training and resourcing 

parish and regional youth leaders, with the aim of fostering discipleship and the Christian 

leadership development of both youth leaders and those they lead, in the context of 

Anglican faith communities and in line with the Diocesan Strategic Plan.   

Key Responsibilities 

1. Work in partnership with regional youth enablers (based in Marlborough and the 

Westcoast) and parishes to mentor, train and encourage youth leaders across the 

Diocese, equipping them for effective youth discipleship and Christian leadership 

development (so that they might in turn mentor, train and encourage others). 

 

2. Encourage and develop mentoring schemes for young people within their parishes. 

 

3. Build effective networks of youth leaders across the Diocese, ensuring cooperation 

and effective communication, Resource and support youth leaders, providing 

information and arranging for specific training and where appropriate. 

 



4. Promote ways for young people to serve God in their parishes in the mission of his 

Church. 

 

5. As a member of the Bishop’s Ministry Team (BMT), work cooperatively with other 

members of the BMT (especially those involved with children and families), 

attending meetings and liaising to ensure a “whole of person” approach to ministry, 

considering other ministry areas to prevent silos and encourage an 

intergenerational, all of church approach to discipleship and leadership 

development. 

 

6. Provide leadership support and work in close cooperation with the Events 

Coordinator with respect to youth events, such as Spring Camp, Easter Camp and the 

Abbey. 

 

7. As appropriate advocate for and enable combined events to build up the body of 

Anglican young people in the various geographical areas of Nelson Diocese. 

 

8. Advocate for youth among the people and structures of the Diocese, encouraging 

participation in its life and governance. 

 

9. As appropriate, represent Nelson Diocese and participate in Anglican Youth 

environments at a National and Church Province level. 

 

 

 

B. Internship Enabler 

 

The role of Internship Enabler for Bishopdale College will comprise half the appointee’s 

time. 

 

Key responsibilities: 

 

1. All College staff share responsibility for the life of the College and the fulfilment of 

the College vision: ‘Visionary servant leaders for vibrant serving churches’. 

The Internship Coordinator will work collaboratively with the College staff to see the 

whole College thrive and fulfil God’s call in this place. 

Note: around half the College’s students are Anglican and half members of other 

Christian fellowships.  The College vision involves serving Anglican and non-Anglican 

fellowships/Christians across our region. 

 

2. Oversee the Internship programmes run through Bishopdale College (in partnership 

with the Laidlaw College Internship team).  Working strategically to see these 

Internships function as a significant driver in the emergence of mission focussed 

(young) leaders to serve in God’s mission. 

(The majority of these will occur within the framework of Laidlaw College Internship 



Courses.) 

This will include: 

i. Managing the process of securing Internship situations, selection of Interns 

and approving the placement of Interns into those roles. 

ii. Training and oversight of Internship Supervisors, and Mentors. 

iii. Monitoring the development and training of Interns and having an overview 

of their pastoral needs and care. 

iv. Tutor Laidlaw Internship courses. 

v. In partnership with senior staff ensure that Bishopdale meets all 

requirements of Laidlaw College for the delivery of Laidlaw Courses and 

promotion of the welfare of Laidlaw students. 

vi. Contribute as a member of the Laidlaw national Internship team, for 

example in course reviews and processes. 

 

3. In partnership with other staff seek to network and promote and advertise the 

Internship programmes to potential interns and into possible placement settings. 

 

4. Appropriately encourage young people toward theological study and internships. 

 

 

Accountability and Reporting 

 

The Youth and Internship Enabler will:  

 

• report as required on a day to day basis to the Dean of Bishopdale College and by 

arrangement with the Bishop’s Chaplain (Diocese) 

• report every 2 months to an oversight group appointed by the Bishop of Nelson and the 

Dean of Bishopdale College. 

• undertake an annual performance review and goal setting with the Bishop of Nelson and 

Dean of Bishopdale College. 


